
 

 

 

 

 

 
 

 

EQUAL OPPORTUNITIES & INCLUSION Policy 
  

Equal opportunities is about helping all children to fulfil their potential 

regardless of their gender, ethnicity/ethnic group or ability.  We recognise that 

unfortunately discrimination can occur for a number of reasons.  We believe 

that schools have a unique opportunity to widen children’s horizons by 

providing an environment and atmosphere where discrimination does not 

occur.  We believe that we should actively take steps to counteract any 

pressures placed on children to conform to traditional stereotypes.  

  

We should avoid stereotype by:  gender 

ethnicity 

group social 

back ground 

special 

needs  

  

At Abbeywood and Church Hill  we believe in a code of practice, which enables 

all pupils to celebrate the diversity of our school population.  

  

We need to ensure that all individuals within the School are entitled to learn, 

teach or work in a non-threatening and supportive environment in which self-

esteem is enhanced.  

  

We need to define and identify unacceptable behaviour (e.g. racism, 

genderism, sexuality discrimination, discrimination of disability) and offer 



 

strategies for dealing with the perpetrators and provide support for the 

victims.  

  

We need to ensure that all staff take responsibility for these issues in all 

aspects of school life.  

  

We at School believe that, in order to achieve the above, every effort possible 

must be made to ensure that all individuals within this school are valued and 

have the opportunity to develop to their full potential within a context of 

mutual respect, justice and fairness.  

  

INCLUSION  

  

Inclusion is not a simple concept; it has to encompass broad notions of 

educational access and to cater for the diverse needs of individuals.  It must 

be actively planned and promoted within the educational environment, the 

curriculum and recognised as an ongoing process not a state.  

  

AIMS  

  

To promote inclusion of all within School.  

  

To ensure that all pupils and students receive a broad, balanced and relevant 

curriculum.  

  

To ensure that the individual needs of all pupils are met.  

  

To ensure that the Abbeywood and Church Hill philosophy of Inclusion is 

understood and promoted by all staff.  

  

To enable the process of inclusion through relevant training for all staff.  

  

To break down barriers both overt and covert.  

  

To prevent stereotyping.  



 

  

To recognise and develop the worth and potential of each individual.  

  

To recognise and overcome barriers to living and learning.  

  

To encourage confidence and self-esteem in all members of the school 

community.  

  

  

OBJECTIVES  

  

  

  

  

FOR PUPILS:-  

  

To be entitled to participate in all areas of the curriculum.  

  

To be provided with formal and informal occasions to address issues related 

to equal opportunities.  

  

To be alerted to the possibility of bias in existing resources and published 

materials.  

  

To be able to recognise and enhance their own potential through 

responsibility, status and academic and social opportunities.  

  

  

FOR STAFF:-  

  

To recognise and challenge stereotypical and divisive attitudes amongst pupils 

and colleagues.  

  



 

To be aware of their own potential as a role model and focus of attention for 

pupils.  

  

To promote equal use of appropriate resources between all pupils.  

  

To consider carefully the balance and requirements of pupils when classes, 

groups or sets are organised.  

  

To examine published material and resources for their appropriateness before 

accepting their use in classrooms, library, etc.  

  

To avoid the use of hierarchy for administrative purposes, e.g. the register, 

lining up, etc.  

  

To ensure that school publications do not display stereotypical bias.  

  

To ensure that displays are non-stereotypical.  

  

To be able to recognise and enhance their own potential through responsibility 

status and INSET opportunities.  

  

IMPLEMENTATION  

  

 The Senior Management Team will monitor and co-ordinate equal 

opportunity within our school.  

  

 An equal opportunities dimension is part of good practice in every 

aspect of our school.  

  

 Good equal opportunities and inclusive practice is the concern of all 

individuals.  

  

 Staff recruitment.  The Governors and S.M.T. will ensure staff are 

recruited with regard to suitability and ability to perform the job 



 

specified and regardless of race, religion, gender, disability or 

background.  

  

 Positive training will be given to all staff to raise awareness of equal 

opportunities and inclusion and to help us examine our own attitudes.  

  

 Positions of responsibility.  Positions of responsibility and authority will 

not be assumed to be unsuitable for any person.  The Governors and 

Head will encourage the appointment of appropriately qualified people 

for senior positions, regardless of race, religion, gender, disability or 

background.  

  

 Role models.  Children copy adults they have contact with.  It is therefore 

important that the models of behaviour and relationships which they 

observe in school should reflect equality where all staff, whatever their 

role in school, are members of a team sharing tasks without regard to 

race, religion, gender, disability or background, yet showing respect, 

consideration and concern towards one another.  

  

 Volunteers.  School will encourage volunteers from all sections of the 

wider community to enhance the learning opportunities of pupils and 

staff regardless of race, religion, gender, disability or background.  

  

 School Site.  School will be physically accessible to all staff, pupils and 

visitors in order that they are able to carry out professional or personal 

duties, curriculum studies, after school activities or work duties without 

hindrance from the physical environment.  

(see accessibility plan)  

 Teaching Styles and curriculum content.  In all aspects of the curriculum 

the content, style and attitude should be relevant for all and opportunity 

and expectation will be encouraged regardless of race, religion, gender 

disability or background.  Teaching styles will ensure that all pupils and 

students are treated equally especially with regard to praise, criticism 

and learning expectations.  All teachers will give equal treatment to 

pupils in social expectation, work presentation, standards of behaviour 



 

and sanctions.  The curriculum will encourage consideration and care 

for other people as well as intellectual rigour and objectivity.  Teachers 

will avoid unnecessarily referring to boys and girls separately.  

  

 English as an additional language (E.A.L).  The school will ensure that 

pupils are given full access to an appropriate curriculum, regardless of 

their primary language, and receive additional support where necessary 

to achieve this.  

  

 Physical Education.  School will ensure equality of opportunity in P.E.  

  

 Resources will be chosen to ensure relevance for all pupils and that they 

do not perpetuate stereotypical images.  Pupils will be enabled to have 

equal access to resources and opportunities to use them.  

  

 Harassment of any members of our school community will be 

disapproved by the whole staff as strongly as any other form of bullying.  

  

 Parental Involvement.  Parents will be kept fully informed of the school’s 

practices in providing equal opportunities and inclusive education and 

they should be helped to understand that these practices are of benefit 

to their children.  

  

 

 

  

  

  

  

  

  

  

  

  

  

  



 

  

  

  

  

  

  

  

  

  

  


