
 

  

 

 
  

Student Support Lead – Pastoral and Behaviour 
  
School:    Church Hill Middle School  
Contract Type:   Permanent 
Hours:    37 hours per week, Term time only plus 5 additional days 
Start date:   ASAP 
Salary:    Scale 5, SCP 12- 17 (Actual £19,304 to 21,313.16) 
Closing date:   9.00am on Monday 5th September 2022   

  
Church Hill Middle School (Years 5-8) are looking for a Student Support Lead for Pastoral and Behaviour, to work as part of our 
wider pastoral support team from September 2022. The school shares a site with Abbeywood First School and we collectively serve 
over 650 pupils. Both schools are judged to be Good by Ofsted, have growing intake numbers, and have worked hard to ensure 
outcomes are similar to national averages. We share a common ambition to provide the highest possible quality of education and 
personal development opportunities for all pupils in our local community. 
 
This post offers a wonderful opportunity for an inspiring and motivated individual to join an excellent pastoral team within our 
school. You will work closely with our pupils, supporting positive behaviours and well-being. You will develop strong partnerships 
with pupils, staff, parents/carers and  relevant external agencies. You will have a key role within the inclusive ethos of the school. 
This post would suit an individual who has experience of working in education, social work, youth work or other related area.  All 
staff in our schools benefit from a strong programme of ongoing support, both through their base school and our Trust CPLR&D 
Team.  
 
Since joining the Trust, the schools have developed a ‘two schools, one heart’ vision and have increasingly moved towards 
models of shared staffing and resourcing. Abbeywood and Church Hill both belong to the Arrow Vale pyramid. There are strong 
working relationships between the CRST schools in the pyramid and across the Trust, from following the same curriculum 
overview to sharing some operations staff. This structure provides school leaders with the exciting opportunity to contribute to 
the education and development of children through the entirety of their formal education. 
 
We can offer: 

• children who are eager to learn; 

• opportunities to work collaboratively on new initiatives and research; 

• a team of committed staff and leaders; 

• the opportunity to make a real difference to young people. 
 
We are looking for staff with: 

• the desire to join a progressive, supportive and hard-working team who have the best interests of children at heart; 

• exceptional practice with high expectations and a passion for developing a strong learning culture; 

• the attributes to join a committed and positive team of professionals; 

• a commitment to making a positive difference within the community; 

• a keenness to engage in a range of training and development opportunities; 

• a sense of humour. 
 
Only completed Central Region Schools Trust application forms can be accepted. An application pack can be downloaded from 
Church Hill Middle School website: www.churchhill.worcs.sch.uk.  
Completed application forms should be returned to Yvette Wigg via email: ywigg@churchhill.worcs.sch.uk by  
9.00am on Monday 5th September 2022. 
 
Central Region Schools Trust is committed to the promotion of equal opportunities and diversity.  It is committed to safeguarding 
and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.  The post 

is exempt from the Rehabilitation of Offenders Act 1974 and completion of an Enhanced DBS will be required. 

http://www.churchhill.worcs.sch.uk/
mailto:ywigg@churchhill.worcs.sch.uk

